
 
 

 
Thanks for considering being a part of a “Resisting White-Bodied DARVO” 6-week reflection and 

education group for people who identify as white-bodied.  Please read the following information to 
help you decide if this group is a good fit for you: 

 
DISCERNING FIT 

1) Read this document. 
 

2) If you feel comfortable with the format and ground rules, contact Leah Challberg at 
leah@northeastumc.com  or 641.780.2070 (call or text, if you text include your name) to schedule a 
discernment conversation. This sounds intimidating, but is really intended to make sure both of you 
feel like this group will be a good fit for you in this season of your life. You get to say no, too! 
 

3) This work needs to continue beyond this group, so there will be two groups offered: one for people 
interested in replicating these groups and leading their own, and one for people interested in 
continuing the work in other ways. 
 

4) After the conversation, you will be emailed with next steps. If this doesn’t seem to be a good fit at 
this time, you will be provided feedback and ideas for next steps in your journey of resisting 
white-bodied DARVO. 

 
WHAT IS DARVO? 

DARVO : Here is an example of a white person using DARVO given by 
Rachel Cargle. This was a caption of an Instagram post from a white 
woman who had received feedback (image on left): “I am heartbroken 
that you used my post of hope and love that white people in 2020 might 
be stumbling toddlers as we learn how to be anti-racist in such a 
negative way. We can’t be perfect immediately and I was begging for 
encouragement as we try together to make the world a better place. If I 
said it poorly, I apologize from the bottom of my heart. I’m crying now 
to be so misunderstood. Clearly my best isn’t good enough. I’m sorry.” 

● D = Denying our internalized racism and white supremacy: 
○ From the example, “We can’t be perfect immediately!” 

● A = Attack someone giving you feedback 
○ From the example, “You used my post of hope in a 

negative way.” 
● RVO = Reversing victim/offender  by becoming the victim when 

someone is trying to help you see something differently  
○ From the example, “I’m heartbroken” and “I’m crying 

now”  and “I was begging for encouragement.”  The white woman has made herself the victim 
and missed the opportunity to reflect on her role in an oppressive system. 
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WHAT IS RESISTING DARVO? 
Resisting DARVO is an ongoing practice of building resilience that includes: 

- Acknowledging the white supremacy that is deeply ingrained in our bodies; 
- Owning our responsibility in addressing how it plays out in our bodies; 
- Practicing managing it in intense moments. 

 
FORMAT 
Here is what to expect the group to be like: 

- One facilitator and five other attendees. 
 

- 2 hours weekly for 6 weeks. Time to be determined by what works best for attendees. 
 

- Virtual meetings via Zoom:  
- Though Zoom can be HIPPA compliant, the facilitator does not have a Business Agreement 

with Zoom, meaning they do not have capacity to take the measures to ensure it is perfectly 
confidential. However, they will do all that they are able to ensure that it is as private and 
secure as possible 
 

- This is a reflection, support, and education group, meaning you can expect there will be time and 
space to reflect, receive support, engage in education about white supremacy, white fragility, white 
rage, and racial justice, and to understand and practice resisting DARVO responses. 
 

- The facilitator is a pastor and is deeply formed by the Christian tradition, and people across the 
spectrum of faith and no faith are welcome. 
 

- The facilitator holds a place of power in the group, and  they are not an expert and are committed 
to doing the work alongside the group. 
 

- The facilitator is a mandated reporter, so if you share something that conveys you are struggling 
with the impulse to harm yourself or others, the facilitator will follow-up with you after the group to 
check-in and see what kind of support you need. 

 
- Typical Group: 

- (15 minutes) - Opening Mindfulness: Housekeeping information, remembering the ground 
rules, and a mindfulness exercise to practice resisting the DARVO responses ingrained in our 
white bodies. 

- (30 minutes) - Personal Check-In: Everyone will have five minutes each to share a gratitude 
and burden from your week 

- (30 minutes) - Questions from learnings this week: Everyone will commit to doing 
anti-racism learning each week. This time will be spent reflecting on and discussing our 
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learnings, and practicing resisting DARVO as we discuss them. More on that below and 
during the first session. 

- (40 minutes) -  Exploring our story: Each session, one person will share about their journey 
of understanding their whiteness and/or a specific event in their journey of understanding 
whiteness that they want to reflect on with a group who will provide respectful feedback and 
practice resisting DARVO. A format will be provided for this kind of sharing that you may 
choose to follow if that is helpful. The sharing is followed by a time of questions and 
responses. More about that will be shared during the first session 

- (15 minutes) - Closing Mindfulness Exercise & Good-byes:  We will close with a mindfulness 
exercise and a time for good-byes and next steps. 

- Group Evaluation: Will be sent to you after the group each week. 
 
GROUND RULES 
To participate in this group, you need to agree to practicing these ground rules to the best of your ability: 
 
1) I will co-create a safe space: 

- Confidential: I will not repeat personal stories shared by group members outside the group unless I 
have their explicit permission. 

- Honesty & Openness:  I will be honest about my thoughts and feelings, even if I am afraid of 
sounding racist. I agree that we all have internalized white supremacy and the only way we can 
address it is to be honest about it and receive education and feedback. 

- “I” Statements: I will use “I” statements to express my feelings, not my opinions. I will be open to 
receiving invitations to do this. 

- Co-Creation:  I am responsible for my experience of the group. I understand that if I am not getting 
what I want out of it, I will speak up and work to create the group I need. I also understand that my 
needs exist with the needs of the others in the group, and that we will all need to compromise. 

 
2) I will act respectfully towards others in what I say and do, which includes non-verbals: 

- Be Present & On Time: I will be ready to begin the group on time, and help the group end at the 
agreed upon time. I will not miss more than one group , and I understand if I do it will impact the 
experience of my other group members. 

- Share the Air & Be Aware: I will share the air and either be aware of how much or little I am talking 
and take steps to address it, and/or I will be open to feedback about how I am sharing the air or not. 

- Relevance: I will keep my comments relevant to the topic so others can participate 
 
3) I will listen generously: 

- Curiosity:  I will attempt to hear what people are saying, and I will be curious if I don’t understand. 
- Deep listening: I will practice reflective listening and I will refrain from the impulse to fix or provide 

solutions. 
- Be Present : I will turn off notifications from other electronic devices. 
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4) I will be responsible for my journey of resisting and resilience: 
- Weekly Learning: I commit to intentionally reading, watching, listening, and/or reflecting on 

anti-racist media each week, and bringing my questions and reflections to the group. These are 
some great resources to pull from if you aren’t sure where to start: 

- Scaffolded Anti-Racist Resources 
- Justice in June 
- Rachel Cargle’s social media posts (scroll down her website to find the compilation) 
- Resmaa Menakem’s writings and his “White Body Supremacy” e-course: 

https://www.resmaa.com/courses 
- Exploring My Story: I commit to one session of intentional and respectful group reflection on my 

story of being white and/or a specific event in my journey of being white.  
- Unlearning White Comfort: I commit to practicing loving accountability and confrontation within 

the group so I can be better able to practice it outside of the group. 
- Patience, not Perfection: This is lifelong work that requires practice. I am not going to be 

finished with my work when I am finished with this group. Instead, I will have skills and community 
to support myself and others on this journey. 

 
FACILITATOR INFORMATION 
This group will be facilitated by Rev. Leah Challberg, she/her/hers, LGSW #27097. Leah identifies as a 
cis-gendered white woman, and is a Co-Lead Pastor at Northeast United Methodist Church in Northeast 
Minneapolis (www.northeastumc.com). She has received support group facilitator training from the 
Alzheimer’s Association, as well as five units of Clinical Pastoral Education. Through her work in nonprofit 
organizations, faith communities, and health systems in the Twin Cities and Chicago metro, Leah has 
provided clinical social work and faith leadership in the areas of dementia, aging, chronic illness, resilience, 
white fragility, and change management. Leah and her husband Jeff live with their dog-children Fred and 
Cody. She loves locally brewed beer, puns, and very amateur graphic design. 
 
FACILITATOR ACCOUNTABILITY 
Leah seeks to balance loving-kindness with invitations to growth, and to be mindful and respectful of 
boundaries. If you feel that your boundaries are not being respected, please take the following steps: 
 

1) Schedule a 1-1 time with Leah to discuss the incident. 
 

2) If that is not resolved in a satisfactory way, verbally inform Leah of that and contact Leah’s 
denominational supervisor District Superintendent Dan Johnson: Dan.Johnson@minnesotaumc.org 
or  (612) 230-6145. Your participation in the group will be paused until you feel satisfied with the 
outcome of these conversations, and the group will be informed of that decision. 
 

3) If the steps taken by Dan Johnson are not satisfactory to you, verbally inform Leah and Dan of that, 
and file a complaint with the Minnesota Board of Social Work. Leah’s social work license number is 
#27097: https://mn.gov/boards/social-work/public/fileacomplaint.jsp. Your participation in the group 
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will be paused until you feel satisfied with the outcome of this process, and the group will be 
informed of that decision. 
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